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APPLICATION FOR BEER PERMIT
STATE OF TENNESSEE
CITY OF FRANKLIN

PURSUANT TO SECTION 8 CHAPTER 2 OF THEV CODE OF THE CITY OF
FRANKLIN, TENNESSEE, AND THE REQUIREMENTS OF 57-5-101 ET. SEQ, OF THE
TENNESSEE CODE ANNOTATED, Il HEREBY MAKE APPLICATION FOR:

ON PREMISES PERMIT

OFF PREMISES PERMIT

ON AND OFF PREMISES PERMIT
MANUFACTURER'S OR DISTRIBUTOR'S PERMIT

SPECIAL EVENTS PERMIT  DATE OF EVENT
HOURS OF EVENT

TR

DATE PERMIT NEEDED H - |- 72013

PERMITS SHAIL BE ISSUED TO THE QWNER OF THE BUSINESS,
WHETHER A PERSON, FIRM, CORPORATION, JOINT-STOCK COMPANY,

SYNDICATE, OR ASSOCIATION.
Owner (Applicant) dont + Mudagel (ole

Person __ Firm __ Corpu\ALC ___Joint-stock co.__ Syndicate __ Association __

Sk
-

List all persons, firm, joint-stock companies, syndicates, or associaticns

2.
having at least a 5% ownership interest in the business (attach additional sheet, if
needed). Please give name and address.
Midhael Cole, domi Cote, Eindy Mave hal (

11Ol State Phvd, Framicio~— 2700 v

3. If the applicant is a corporation, are they authorized to do business in the State of
Tennessee?

4. Under what trade name will this business operate?

Grvays On Moun
City of Frankiin business account pumber S0 5094 C(O[i ; / 7 O 8%




Location of the business by street address. For special event, list location of the event.
2572 Mounn ¢t ramklin 7T . 27100
Phone number of the business (0 1S - “’:H 8 - 4[ 190

Please give the following information on the person who will be managing the
business. This person is an owner or a managing agent

Drivers license #

Date of birth

Specify the identity, address and daytime contact phone number of the person to
receive annual privilege tax notices and any other communication from the City.

name NMudhaed (O le Titte OV
Mailing Address__| | O 1 SHeate Y5 1 vd

City, State, Zip___ vk lin T, 5770wy
WS- 41%-4150

Daytime contact phone number

. Will the permit be used to operate two or more restaurants or other businesses under
the same permit as permitted by T.C.A. Section 57-5-103(a)(4) within the same

building?  Yes No .

If so, specify number . List the names of the restaurants or other businesses
and describe their location (use additional sheet if necessary)




9.

Do you own the premises on which you will operate? YLD
If no, please give the name and address of the property owner.

V/‘h’\du Maveha U
%SC’ILQ Ho S ok R W(’AV\LL;V\ D10y

10. Has any person having at least 5% ownership interest, managers or employees of the
business been convicted of any violation of beer or alcoholic beverage Jaws or any crime
(other than minor traffic violations) within last ten (10) years? y 1D If so, give

1L

12.

13.
2005 - 2000

14.

particulars of each charge, court and date convicted.

Has this owner or the owners organization had a lzee/rpermit revoked, saspended,
or denied in the State of Tennessee? Yes __ No M If so, please give date, place

and cause of said revecation.

Give the name and address of the former beer permittee at this establishment.

NOnE

Give applicant’s hxstory of mvolvemeut in the beer business, if any.

Ouonedd Wwine Yoo 1n lovend A, O}@Jfaﬁa nect

beer +wing pevinact. Nolenole Galler ey
Y LOOH !
Give applicant’s employment record for the past 10 years.

2003~ 2000 ~ owiyien - owcﬁ@v‘ Nolen (ole

6(:;\,1,&@%{;. 200 -20)12 - seh€ -ermyloyed

Cotist. 2012 -puUsent - owver- umvaw
GW\{‘S O Do




15.

16.
17.

18.

What is the exact nature of the business in which you are applying for a beer permit?
{Restaurant, tavern, motel, etc.)

TLestorwmrant / MUSIC Ve AL,
7
Will a full course menu be served? ¥ €S
Will separate and sanitary facilities be maintained for men and for women? __ ;{ €s

Will dancing be allowed on your premises? 54255 N O
If yes, do you acknowledge that section 9-102 of the Franklin Municipal Code

prohibits the operation of establishments allowing dancing between 1:3¢ AM and

e

TRAINING POLICY:
All beer applications must have a training policy submitted with application. This policy

- must include training regarding the sale of beer to minors.

19.

Please read the following and upon signature of this application, you do understand
and agree to comply if you are granted a permit.

(8)  You will not sell beer or similar beverages except at the place or places for
which the beer board has issued your permit.

(b)  You will net sell beer or any like beverage except in accordance with the
terms of said permit.

{c) If this application is made for permit to sell and not for consumption on the
premises, you will not sell for consumption on the premises and not allow
consumption on the premises.

(d)  You will rigidly enforce the law against saies to minors.

{e) You will prohibit gambling at your establishment and understand that the
conduct of such activities on the premises will result in revocation of your
permit. '

§)] You will secure a certificate or statement from the health department
or health officer that the premises covered by the application meet the
requirements of the ordinances of the City of Franklin and the laws of the
State of Tennessee.

(2 You will not attempt to transfer this permit to anyone else,

(h)  You will display this permit in a2 prominent place in your

. establishment.

You will not sell or distributie beer between the hours of 3:00 AM and

6:00 AM (8:00 AM for on premises consumption) during the week and

between the hours of 3:00 AM Sunday and 12:00 Noon Sunday (10:00 AM

for on premises consumption).

i) You will prohibit the congregation at your establishment of those who
reascnably appear to be intoxicated, lawless, rowdy, or prostitutes.

(k)  You will not allow any liquor with alceholic content of greater than
five percent {5%) to be consumed on the premises.

)



O You will not allow any sale or delivery of beer for consumption on the premises
outside of the building, it being the intention to prohibit the sale of beer by
what is commonly known as “curb service” or “curb sales” of heer.

(m)  You will comply with all requirements of section 2-201 through 2-229
of the municipal code of the City of Franklin.

A non-refundable $250 fee must accompany this application and the application shall be
submitted at least fifteen (15) days prior to the Beer Board meeting at which it is to be
considered. If the applcation is approved you are required to provide documentation of sales
tax registration to the city within ten days of approval. Any applicant making false statement
in this application shall forfeit his permit and shall not be eligible to receive any permit for a

period of ten years.

A privilege tax of $100 is imposed on the business of selling, distributing, storing or
manufacturing beer in this state effective January 1, 1994 and each successive January 1.
Any bolder of a beer permit issued after January 1, 1994 shall pay a pro rata portion of this

annual tax when the permit is issued.

1 hereby make application to the City of Franklin Beer Board for a beer permit.
The signing of this application acknowledges that I am aware of the laws prohibiting the

sale of beer to minors.
1 hereby certify that no person having at least a 5% ownership interest, nor any person to

be employed in the distribution or sale of beer in my establishment has been convicied of any
violation of the beer or alcoholic beverage laws or any crime involving moral turpitude within

the past 10 years.
I am also aware that I shall not be issued a permit or my permit shall be revoked if my

business location causes traffic congestion or interferes with schools, churches, or other public
places of public gathering, or otherwise interferes with public health, safety and morals,

O O Cxe

Srgﬁéj‘je of A pplicant/O@)‘-er (or Authorized Corporate Off icer)

On behalf of: @7 VOUV\ S O Y ﬂ/\(/u/l/\

Name of Busiltéss Entity

Sworn to and subscribed before me this _| 3 day of @gﬁgr:{ »20
w .

Notary Public

My Commission Expires: [0 s

Official Use Only
A 07 _3

Application Fee § Cé z CDZZ Date Paid

Date Paid ;90 /3
13

PrivilegeTax § = L~ ™

Board Mccting Date \3




GRAYS

ON MAIN

Employee Handbook

332 Main Street
Franklin, TN 37064



Hiring

It is GRAYs policy to hire only United States citizens and
aliens who are authorized to work in this country. As
required by law, employees will be required to provide
original documents that establish this authorization within
three days of their date of hire. If the documents are not
provided within the three day period, we have no choice,
under the law, but to terminate the employee until the
appropriate documents are provided. Employees and
employers are both required to complete a form furnished
by the Department of Labor, form 1-9. In Section 1 of form
[-9, the information provided by the employee must be
valid and authentic. If at any time during an employee’s
employment, it is discovered that any document used was
invalid or not authentic, the employee must, by law, be
immediately terminated.

Non-Discrimination

GRAYSs is an equal opportunity employer. We will not
tolerate discrimination based on race, sex, age, national
origin, religion, sexual orientation, or disability.
Employment decisions, such as hiring, promotion,
compensation, training and discipline will be made only for
legitimate business reasons based upon qualifications and
other nondiscriminatory factors.

Age Requirements

All servers and bartenders, as per the law, must be at least
18 years of age. Employees under the age of 18 must
comply with all federal wage and hour guidelines, no
exceptions. The required work permits much be supplied
when applicable. No employees under the age of 18 years
can take orders for or serve alcoholic beverages.



Alcohol Serving Policy

As a Restaurant that sells alcoholic beverages, we are
committed to sensible, socially responsible consumption
of alcohol. We help to ensure our customers’ and other
members of the community’s safety by educating our
employees on responsible service and management of
alcohol. We want our customers to enjoy alcoholic
beverages in moderation, but if a customer shows signs of
drinking too much, a manager should become informed
immediately.

Employees who serve customers, must abide by the
Restaurant’s policies on alcoholic beverage service:

1. We will not knowingly allow anyone on our staff that is
under the legal drinking age to serve or dispense
alcoholic beverages.

2. We will not serve alcoholic beverages to an intoxicated
person.

3. We will not knowingly serve a person alcoholic
beverages to a person under the legal drinking age. It is
our policy to card anyone who appears to be under 30
years oid.

4. Woe will offer nonalcoholic aiternatives such as soft
drinks, coffee, juice, etc.

5. The Restaurant will call a taxi service for intoxicated
customers,

Proprietary & Confidential information

it is illegal to steal, copy, communicate or transmit a
former employer’s confidential or proprietary information.
Proprietary information is defined as “the whole or any
part of any scientific or technical information, design,
process, procedure, formula, or improvement that has
value and that the owner has taken measures to prevent
from becoming available to persons other than those
selected by the owner to have access for limited
purposes.” Our internal business practices, procedures and

28



This Employee Handbook does not constitute a contract of employment either in whole
or in part. The Company, reserves the right to add, delete, or change any portion of the

Employee Handbook with or without notice.

FOR THE EMPLOYEE'S INFORMATION:
Your employment status: Full Time Part Time

Your position title:

General Manager’s Name:

Your starting date:

I acknowledge receipt of, and have read, the Employee Handbook that outlines my
benefits and obligations as an employee of GRAYs. | understand the Standards of
Conduct and each of the rules and regulations which | am expected to follow, as well as
the additional policies. | agree to abide by all of them.

All employees are expected to conform their conduct to the rules and regulations as set
out in this handbook, and understand that they are at-will employees. The contents of
any Employee Handbook, including this one, that may be distributed during the course
of their employment shall not be construed to be a contract or in any way binding. The
Company reserves the right to change, at its discretion, the contents of this handbook.

POLICY STATEMENT

This handbook is a general guide and provisions of this handbook do not constitute an
employment agreement (contract) or a guarantee of continued employment. It is simply
intended to outline the benefits and work requirements for all employees. it is further
understood that the Company reserves the right to change the provisions in this
handbook at any time. it is policy of the Company that employment and compensation
of any employee is at will and can be terminated with or without cause, at any time, at
the option of the employee or at the option of the Company.

Manager’s Signature Date Employee’s Signature Date



POLICE DEPARTMENT Dr. Ken Moore
Mayor
Eric 5, Stuckey

David Rahinsky
City Administrator

Chief of Police

February 21, 2013
TO: Lt. Charles Warner ”/ﬁ

FROM: ‘P vaae piatzl

Mary Casteel "Communications Support Coordinator

SUBJECT: Beer Board Background Checks

A check of Franklin Police Department records was completed on Michael Cole, Managing Agent for Grays on
Main and revealed minor traffic violations.

A check was completed through LexisNexis/Accuint and found to be clear.

Requested by: Christy McCandless

00 Col St

900 Coilumbia Avenue -« Franklin, TN 37064 - 615.794.2513 O - 615.791.3206 F » www.franklintn.gov



City of Franklin

P O Box 705
Franklin, TN 37065
(615) 791-3225

DATE: 0? o'?? /) ”L‘.%

TO: POLICE CHIEF

FROM: CHRISTY MCCANDLESS, ACCOUNT MGMT SUPERVISOR

RE: RECORDS CHECK FOR APPLICATION FOR BEER PERMIT

BEER BOARD MEETING DATE « /A — /. 2

il Applicant is requesting a temporary permit, Please refurn ASAP.

E/ Please return byg - /7’ / \5 to provide information for Beer Board

meefing agenda.

Name of Business &lfdéfs 0 WC/"?
52 I acrs Jliee 1

Location of Business
Name of applicant

Managing Agent

peivers icense [ s
pate ot Birts__ IR s s+

Recommend. Based on information available to date, the applicant has no record requiring
denial of the permit under the provisions of Title 8 of the Franklin Municipai Code.
Not recommending. Based on information available to date, the Police Dept, is not

recommending approval of a permit,

CENTRAL RECORDS DIVISION
FRANKLIN POLICE DEPT

By

Date

Approved

Signature





